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“SOLUTIONS AT WORK”
ATLANTA • CHICAGO • FT. LAUDERDALE • IRVINE • NEW ORLEANS • OAKLAND • ORLANDO • SAN DIEGO

ATLANTA
1500 Resurgens Plaza

945 East Paces Ferry Road
Atlanta, GA 30326-1125

(404) 231-1400

CHICAGO
140 South Dearborn

Suite 420
Chicago, IL 60603-5202

(312) 346-8061

FT. LAUDERDALE
One Financial Plaza

Suite 2300
Ft. Lauderdale, FL 33394-2600

(954) 525-4800

IRVINE
18400 Von Karman Ave.

Suite 400
Irvine, CA 92612
(949) 851-2424

NEW ORLEANS
201 St. Charles Avenue

Suite 3710
New Orleans, LA 70170-3710

(504) 522-3303

OAKLAND
1939 Harrison Street

Suite 825
Oakland, CA 94612

(510) 763-4411

ORLANDO
300 South Orange Avenue

Suite 1250
Orlando, FL 32701

(407) 541-0888

SAN DIEGO
591 Camino De La Reina

Suite 1100
San Diego, CA 92108

(619) 296-8977
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This booklet should not be construed as legal advice or legal
opinion on any specific facts or circumstances. You are urged
to consult competent counsel concerning your particular situa-
tion and any specific legal questions you may have. Employers
are specifically encouraged to consult an attorney to determine
whether they are subject to state requirements that extend
beyond the scope of this booklet.
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OTHER BOOKLETS IN THIS SERIES:

Americans With Disabilities Act (2nd Ed.)
(Employment Aspects)

Americans With Disabilities Act
(Public Accommodations)

COBRA

Employment Discrimination

Fair Labor Standards Act 
(Exemptions & Recordkeeping)

Fair Labor Standards Act 
(Wage & Hour Provisions)

Family & Medical Leave Act

Immigration Law

National Labor Relations Act
(Unfair Labor Practices)

National Labor Relations Act
(Union Organizing)

OSHA


