Thursday,
February 25, 2010
Buckhead Ballroom 1
The Westin Buckhead
3391 Peachtree Road, NE

Atlanta, GA 30326

Cost
$50 per person
$45 for two or more
attendees from the
same organization
and SHRM
Atlanta Members

(includes parking)

8:00-8:30 a.m.
Registration and
Continental Breakfast

8:30-11:00 a.m.

Program

Who Should
Attend The Program

Business Owners
CEQOs, COOs, CFOs
Human Resource Executives
In-house Counsel
Risk Managers

Presented By

FISHER & PHILLIPS LLP

ATTORNEYS AT LAW

Solutions at Work®

Representing employers nationally in labor,
employment, civil rights, employee benefits,
and immigration matters

Are You Ready for the Changes
2010 Will Bring for Employers?

The legal and political developments over the past year will make 2010 another year of
change for employers. A new administration in Washington, the further shift of power in
Congress, and the highly anticipated healthcare reform...are you ready?

This 2010 Employment Law Update will address pending law changes in labor legislation
and leave laws, healthcare reform legislation, the enforcement strategy of OSHA, and
laws that affect government contractors.

Traditional Labor Law. Due to the lack of progress with passing the Employee Free
Choice Act or the RESPECT Act, unions are getting restless. Expect this to change
in 2010.

Employee Leave Rights. Extending leave rights for employees is one of the Obama
Administration’s key objectives. A comprehensive leave act similar to the Balancing Act
of 2009 could be passed. This legislation would expand FMLA’s scope and coverage. The
Paid Vacation Act could also amend the Fair Labor Standards Act.

Occupational Safety and Health. There is an increase in enforcement activities by
OSHA and this is expected to continue into 2010, focusing on non-compliant employers.
Congress could also pass the Protecting America’s Workers Act to substantially

amend OSHA.

Healthcare. In 2009, the Senate and the House approved an $871 billion version of
healthcare reform. While significant differences remain in the House and Senate versions,
proponents of health care reform are pushing to pass a bill early this year. Expect massive
change in this area in 2010.

Government Contracts. The Department of Labor has targeted “government
contractors,” who are subjected to more than 60 different laws or executive orders.
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Registration

Registration and Continental Breakfast: 8:00-8:30 a.m. * Program: 8:30-11:00 a.m.
Cost: $50 per person; $45 for two or more attendees from the same organization and SHRM Atlanta Members (includes parking)
Cancellations must be received at least three calendar days before the seminar you plan to attend in order to be eligible for a refund.

You can register online at www.laborlawyers.com, or please enclose payment and mail or fax registration to
Fisher & Phillips LLB, Attention: Amy Nall
1500 Resurgens Plaza « 945 East Paces Ferry Road « Atlanta, GA 30326
Phone: (404) 231-1400 « Fax: (404) 240-4249 « Email: anall@laborlawyers.com

Name(s) and Title(s) of Attendee(s):

Company Name

Primary Contact Phone

Address

City State — Zip

Phone Fax

Email

Method of Payment: O Check O Credit Card

O Please bill my credit card in the amount of $ MasterCard VISA Am Ex

Credit card number Expirationdate — 3 digit code
Cardholder’s name as it appears on card Cardholder’s signature

Cardholder’s billing address

City State Zip

M nponed Provider
ol

This program qualifies for HRCI Credit

The use of this seal is not an endorsement by the HR Certification Institute of the quality of the program. It means that
this program has met the HR Certification Institute’s criteria to be pre-approved for recertification credit.
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